Promoting, Protecting and Supporting Breastfeeding.
Respecting The Decision Each Mother Makes About How Te Feed Her Baby.

Become

({ checklist jor becoming breastjeeding jriendly Friendly

i Review the “Make Breastfeeging Your Business” infarmation we have provided.
|| Create a breastfeeding palicy.

r== Discuss with your staff the importance of their support in crecfing a Breastfeeding Friendly environment for
clients and coworkars.,

.+ Enswe new employess leam about the breastteeding policy during orientafion.

== In addition to your breastfeeding policy, ensure all stoff are owore that breastfeeding is o protected human
right and women in Mova Scotia have the right to breasifeed everywhere.

i Display he E Intarnational Breasteeding Symbaol.

r== Once managers ord siaff have learred haw to support breastfesding, display the international
--+ breasteading symbaol and,/or post a sign that shows everyone that breastfeading is welcome.

+==, Enswe oll pregnant emplovees are aware of ovailable breasteading supports they will receive upan
--< reluming lo work

' Meet with pregnont emplovees before their maternity laove.
.+ I possible, provide a ploce for parents fo change diapers.

\__i IF possible, provide a space for women, who choose, to feed their babies in private or fo pump.

The International Breastfeeding Symbaol

This important symbel has the polential ko change the world for the better. It can be used
by anyone to express their support for breastfeeding in their heme and work environment.
It can be wsed by shopkeapers, restaurant owners, and other businesses as well as
organizations i let customers and employees know that breastfeeding is welcome inside.
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